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BACKGROUND 

Related Application 

This application claims priority under 35 U.S.C. § 1 19(e) to Provisional Patent 
Application Serial No. 60/182,420, filed February 14, 2000, for "METHOD OF PAYROLL 
ADVANCE" which is incorporated herein by reference for all purposes. 

The Field of the Invention 

The present invention relates to a method for accessing payroll. More specifically, 
the present invention relates to a method for allowing employees to receive payroll and to 
access payroll on demand, even in advance. 

Background 

Distributing employee pay through a payroll system is a practical necessity for 
many employers. Typically, employers hire individuals or retain a payroll service to 
administer the payroll While the regular periodic disbursement of income through a payroll 
service or payroll administrator facilitates the payroll process, the timing of employees' need 
for income does not always coincide with the disbursement of payroll. In this regard, 
employees must sometimes ask their employers for access to their presently earned (but not 
yet paid) or future wages in order to meet financial needs which arise before pay day. 
Making such a request can be awkward and embarrassing. If an employer rejects an 
employee's request, the employee is faced with unpleasant options. Lacking the necessary 
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finances, the employee may have to suffer some hardship or turn to third party lenders who 
are unknown to the employee. Short term loans from third party lenders can take a great 
deal of time and energy to arrange, can be very expensive, and can expose the employee to 
potential fraud. 

If an employer grants an employee's request for early access to his wages, then the 
employer and employee must go through accounting and administrative procedures that cost 
the employer time and money and create cash flow problems for the employer. Some of 
these procedures can greatly complicate payroll administration. The employer may have to 
cut a special check for the employee, keep separate track of the amounts of various payroll 
withdrawals, taxes, and deductions, and/or notify the payroll service of the changes. 
Likewise, the payroll service of the employer also spends time and money to balance the 
employee's account and deduct the appropriate amount. It would be advantageous to 
develop a payroll access program that allows employees to have early and easy access to 
payroll funds without going through such administrative procedures. 

Another problem with prior art methods for requesting early payroll access is that 
the process of requesting and obtaining access to the payroll advance often requires a 
number of individuals and sometimes third parties to perform additional work beyond 
normal payroll administration. This additional work generally goes uncompensated. 
Therefore, every payroll access request and subsequent payroll access will cost the employer 
and the payroll service time and money to process. This uncompensated effort adds to the 
tension created when an employee requests access to his payroll. 
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In the past, payroll or paydays have been set days or dates determined by the 
employer. While it is true there have been employers willing to loan an employee funds 
against future wages or pay before the set paydays, doing so often causes problems for the 
employer. 

It would be advantageous to provide a method for accessing payroll as the 
employee needs it, when and where the employee wants or needs the money and to further 
give the employee the ability to access his pay or set his own paydays for wages that he has 
already earned, or to borrow against pay or wages that he will earn, as he needs the money. 
Such a method is disclosed and claimed herein. 

BRIEF SUMMARY AND OBJECTS OF THE INVENTION 
It is an object of one embodiment of the present invention to provide payroll access 
on demand. 

It is another object of one embodiment of the present invention to reduce the 
administrative difficulties the employer faces in permitting an employee to access pay. 

It is yet another object of at least one embodiment of the present invention to 
provide an automated teller machine card that replaces an employee's paycheck. 

It is still another object of at least one embodiment of the present invention to 
provide a payroll access program in which the employer himself is not required to fund an 
employee's payroll access and which does not create cash flow problems for the employer. 
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It is a further object of at least one embodiment of the present invention to 
compensate the parties who facilitate an employee's payroll access. 

It is yet a further object of at least one embodiment of the present invention to 
facilitate requesting an employee's payroll access. 

It is still further an object of at least one embodiment of the present invention to 
provide payroll access that allows for but does not require the cashing of a check. 

It is moreover another object of at least one embodiment of the present invention to 
provide payroll access for an employee who does not have a bank checking, savings, or 
similar account. 

It is an additional object of at least one embodiment of the present invention to 
provide an employee cash or credit for his wages that is later deducted from the employee's 
paycheck. 

It is yet an addtional object of one embodiment of the present invention to allow an 
employee access to wages and pay already earned. 

It is still an additional object of one embodiment of the present invention to allow 
an employee access to pay before the designated pay day. 

It is further an additional object of one embodiment of the present invention to 
allow an employee to select his own payday. 

Additional objects and advantages of the invention will be understood from the 
following description or may be learned by the practice of the present invention. The objects 
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and advantages of the present invention may be realized and obtained by means of the 
methods particularly pointed out in the appended claims. 

To achieve the foregoing objects, and in accordance with the present invention as 
embodied and broadly described herein, the present invention provides a payroll access 
program for obtaining payroll access on demand. The present invention may, in one 
presently preferred embodiment, be summarized as a payroll access program providing a 
means for a third party to receive a request from an employee for payroll access, forwarding 
the requested funds to the employee on demand, and deducting the forwarded funds from the 
employee's payroll check. The employee may access the money he needs based upon some 
limit, such as a limit based upon what has already been earned, or based upon probable 
future earnings for a given pay period. 

The third party who receives the request for payroll access is preferably a party who 
is not the employer of the employee, though the employer could receive the request. The 
third party could be a payroll service, a credit company, a payroll advance company, or 
similar organization. The third party is authorized to request and/or to make deductions 
from the payroll check of the employee. The employee can make the request for the payroll 
access to the third party directly or indirectly. In one presently preferred embodiment, an 
employee may request the payroll access through the use of a special Automated Teller 
Machine ("ATM") card. Likewise, the transfer of the funds to the employee can occur in 
any number of ways. For example, in one presently preferred embodiment, the funds may be 
paid in cash through an ATM machine or by extending a line of credit to the employee. In 
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addition, the funds may be paid or transferred to the employee all at once or over a period of 
time, as requested by the employee. Similarly, the funds deducted from the employee's 
paycheck to cover the previously accessed wages may be taken out of the employee's check 
all at once, or over a period of time and may be deducted by means known in the art. 

Payroll access can be provided to an employee on demand and subsequently 
deducted from the employee's payroll check. This can be done, for example, by a payroll 
service, a bank, a payroll advance company, and/or some other third party. One presently 
preferred method for providing payroll access on demand comprises the steps of providing a 
payroll access resource of a payroll access service or other party from which account funds 
tied to payroll can be withdrawn by employees; providing access to the payroll access 
resource to an employee of the employer; transferring funds from the payroll access resource 
into the control of the employee when requested by the employee; transferring information 
regarding the request for access to the provider of the payroll access resource and/or to the 
payroll service, deducting from the employee's pay an amount equal to the wages forwarded 
(or alternatively, over time, amounts equaling the wages forwarded) plus a transaction fee to 
yield an adjusted pay; and distributing the adjusted pay to the employee and the transaction 
fee to the party or parties entitled to the transaction fee. 

In some circumstances, it may be preferable to provide a principal payroll access 
resource, such as a master account, and a secondary payroll access resource such as a sub- 
account of the master account. The payroll access company (or some other third party) can 
keep a large master account with funds sufficient to cover payroll access for numerous 
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employees and have separate "sub accounts" for individual employees that remain empty 
and inactive until an employee requests access. Having a master account and sub-account 
that are activated only upon a request for access to wages saves unnecessary administration. 
Rather than funding numerous individual accounts that may only potentially be accessed for 
each employee in the payroll access program, the payroll access company maintains the 
payroll access funds in a principal payroll access resource (e.g., master account) and later 
divvies out the funds into secondary payroll access resources (e.g., sub-accounts) to which 
the employee has access. Thus, upon an employee's request of access to payroll wages, 
funds can be transferred from the master account into a sub-account from which the 
employee draws his or her forwarded wages. 

In one presently preferred embodiment, access to the payroll access resource is 
provided to the employee "on demand." Providing access "on demand" preferably includes 
providing a participating employee with the means to request and to receive advance payroll 
without requiring any authorization for that specific request from the employer or any third 
party. In other words, once an employee is participating in a payroll access program, it is not 
necessary for the employee to seek permission or authorization to receive forwarded wages 
from payroll. Thus, for example, the payroll may be accessed "on demand" by being 
approved at an ATM through an ATM computer network or by some other means. 

If desired, in one presently preferred embodiment, the amount of funds accessible to 
the employee may be limited to a predetermined amount. The amount to which the employee 
is limited maybe based, for example, upon a number of factors, such as the amount of the 
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employee's normal paycheck, the relative risk of loss or non-payment, the amount of the 
transaction fee, the employee's financial history or employment history at the time of the 
request, the number of days worked for a given pay period and other relevant factors. 

In one presently preferred embodiment, the transaction fee may be or include a 
percentage of the amount requested, an annual membership fee, a flat fee for providing the 
service to the employee, such as a monthly payment for the service, or may be based upon 
each individual request or a number of requests per month or per pay period. In this regard, 
the employee could prepay for a certain number of payroll access transactions. The process 
by which the money is transferred may also require a fee such as a money wiring fee or 
similar transaction cost. Such transaction fees preferably, though not necessarily, may be 
deducted from the pay check as well. The fees for the transaction could alternatively be 
collected in other ways, for example, billing the employee at a later date, charging an up- 
front fee to participate which the employee pays before being eligible for advances, 
deducting fees from an employee's account or other ways. 

BRIEF DESCRIPTION OF THE DRAWINGS 
The foregoing and other objects and features of the present invention will become 
more fully apparent from the following description and appended claims, taken in 
conjunction with the accompanying drawings, in which: 
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Figure 1 shows a flow chart of one presently preferred embodiment of the present 
invention in which an employee gains on-demand payroll access through a payroll access 
company using a third party bank; 

Figure 2 shows a flow chart of one presently preferred embodiment of the present 
invention in which an employee gains on-demand payroll access through a payroll access 
company that supplies its own funds for the access; 

Figure 3 shows a flow chart of one presently preferred embodiment of the present 
invention by which an employee accesses payroll, wherein a credit card company serves as a 
payroll access company; 

Figure 4 shows a flow chart of another presently preferred embodiment of the 
present invention by which an employee gains payroll access; 

Figure 5 shows a flow chart of still another presently preferred embodiment of the 
present invention; 

Figure 6 shows a flow chart of yet another presently preferred embodiment of the 
present invention; and 

Figure 7 shows a flow chart of payroll access where a wire transfer company 
supplies funds for the access. 

DETAILED DESCRIPTION OF PREFERRED EMBODIMENTS 
It will be understood that the components of the presently preferred embodiments 
of the present invention, as generally described and illustrated in the figures herein, could be 
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arranged and designed in a wide variety of different configurations. Thus, the following 
more detailed description of the presently preferred embodiments of the systems and 
methods of the present invention, as represented in Figures 1 through 7, is not intended to 
limit the scope of the invention, as claimed, but is merely representative of the presently 
preferred embodiments of the invention. 

The first step of providing a payroll access resource can be accomplished in any 
number of ways or combination of ways that provide an employee with financial resources 
from which forwarded wages may be drawn. For example, providing a payroll access 
resource may be accomplished by providing a third party bank account. The third party may 
be a payroll access company, which facilitates and regulates the payroll access. 
Alternatively, the payroll access company may have an account in a third party bank, from 
which the employees participating in the payroll access program may draw. Similarly, the 
payroll access company may have sufficient funds on hand from which the employees may 
draw directly. The payroll access resource may be a bank account belonging to the payroll 
service that handles the employee's check, funds of the payroll service, or funds from an 
account of the employer or even the employee. A line of credit through a credit card 
company may also serve as a payroll access resource. 

The step of providing access to the payroll access resource may be accomplished by 
a variety of means. For example, access may be provided to an employee by a 
predetermined system of requesting access to the payroll access resource. An employee may 
request access to the payroll access resource in person, such as at the office or branch of a 
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third party providing the payroll access resource. Requests may be made in writing or 
through telecommunications means such as telephone, automated phone system, facsimile, 
or via the internet. Automated requests may be made, such as through an automated teller 
machine using a payroll access card. The payroll access card may be tied to a line of credit, 
or may be drawn from the accounts of the payroll service. Likewise, requests and transfers 
of funds may be made by wire to the employee, the payroll access resource, or the ATM card 
account. The wire service may charge a wire transfer fee for wiring the funds to the 
employee or to the payroll access resource. 

This step of transferring the forwarded wages can be done in several ways. The 
wages may be paid to the employee in person, in cash, or by check. The funds may come in 
the form of a direct deposit to various accounts upon which the employee can draw. The 
funds can be delivered electronically or via the internet, or the money may be wired or 
otherwise electronically transferred to the employee. The funds may be transferred into an 
account to which the employee has a line of credit based on the payroll access program or 
credited to another existing line of credit. Likewise, the money can be mailed to the 
employee. 

The optional step of transferring the information regarding the transaction can be 
accomplished manually, but is preferably accomplished automatically and electronically. 
Information regarding the amount of the funds forwarded and can be electronically and 
automatically sent to the appropriate party. Where the money is being drawn from a third 
party bank, the bank will be notified of the draw and will subsequently notify the payroll 
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access company and/or the payroll service. It is also contemplated that in the process of 
notification, an automated system for calculating transaction fees will determine the 
appropriate transaction and other fees for the payroll access and notify the payroll service of 
the transaction fees. 

The step of deducting the forwarded funds and the transaction fee to yield the 
adjusted pay is accomplished by the employer, the payroll service, or some other third party, 
who, along with deductions required for tax and other purposes, will deduct the amount of 
the forwarded funds and the appropriate transaction fee from the employee's check. The 
amount deducted should appear on the pay stub or an equivalent report issued with the 
employee's pay so that the employee will know the source and the amount of payroll access 
deduction and transaction fee. The amount of forwarded funds may be deducted from the 
wages of a single pay period or over a period of time. 

The optional step of distributing the adjusted pay can occur in any suitable fashion 
for transferring the funds, such as distribution of cash, check or electronic deposit. The 
transaction fee may be transferred to the payroll advance company electronically or 
otherwise as likewise the employee's salary and receipt can be delivered electronically or 
otherwise. 

In one embodiment, the employee makes a request to a third party for payroll 
access. In this embodiment, the third party is the payroll service that administers the 
employee's periodic paycheck. Thus, the payroll service is authorized to make deductions 
from the employee's check. The payroll service forwards the requested money to the 
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employee and subsequently deducts from the employee's paycheck an amount equal to the 
forwarded funds. The payroll service may also charge a transaction fee or similar fee for 
providing the service. Because the employee is participating in the payroll access program, 
the employee is not required to seek authorization from the employee's employer to access 
payroll. 

In a preferred embodiment, the means for providing the access is an ATM card. An 
employee requests the transfer of funds using the ATM card from the funds for the advance 
or transfer to the employee. Using an ATM, information regarding the payroll access can be 
automatically and electronically forwarded to the employer and notice of the required 
deduction from the employee's paycheck is automatically an electronically forwarded to the 
payroll service. 

The employee may make the request for the payroll access on demand from 
numerous convenient locations by using an ATM-type card issued to the employee by the 
employer, the bank, the payroll service, or some other third party. The employee inserts the 
card into an ATM and thereby gains access to funds from the payroll. The employee 
receives forwarded wages, limited to an appropriate amount for the employee. 

Alternatively, the payroll service could receive the request from the employee in 
writing or in person or in some other form and could send a check to the employee or deposit 
the funds directly into an employee's bank account. 

Regardless of the ways in which the request and subsequent transfer of funds are 
carried out, the information regarding the payroll access transaction is made available to the 
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payroll service, which then makes an appropriate deduction from the employee's periodic 
paycheck. The payroll service and the employer may also charge a fee for the use of the 
service or for participating in the payroll access program. The fee may likewise be deducted 
from the employee's check. If the employer is not using a payroll service and is handling 
payroll internally, the employer may directly deduct the amount from the paycheck. 

In another embodiment of the present invention, an employee participating in a 
payroll access program receives an ATM card or some form of electronic cash, which gives 
the employee limited access to an account, such as a bank account funded by a payroll access 
company and tied to the employee's payroll account. The employee uses the ATM card to 
draw a limited dollar amount from the account through a bank's ATM. The bank may be the 
employer's bank, the employee's bank, or some other third party bank. The dollar amount 
may be limited by the particular payroll access program in which the employee participates. 
The third party bank delivers the money through the ATM to the employee. The bank then 
notifies the payroll access company of the payroll transaction. The bank, or alternatively the 
payroll access company, then informs the payroll service that funds have been forwarded 
against the employee's pay and that a corresponding amount plus a transaction fee should be 
deducted from the employee's standard payroll amount. The payroll company then 
distributes to the employee the standard pay minus the forwarded funds and the transaction 
fee and the payroll service distributes to the payroll access company the amount forwarded 
and the transaction fee. The payroll service and other parties that facilitate the transaction 
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may also charge and deduct additional transaction fees that are paid by the employee directly 
or through the payroll access company. 

The forwarded dollar amount may be limited in a number of ways appropriate for 
the given circumstances. Employees in different circumstances may qualify for different 
payroll access programs or different limitations within a program. The payroll access 
company, individually or with the employer and the payroll administrator, may decide which 
programs are appropriate for given employees. Payroll access limits may be based on a 
given percentage of the employee's pay. Factors such as the line of work, the length of time 
the employee has worked for the employer, the number of days worked in the pay period, the 
frequency and number of uses of the system in the past, and the employee's credit rating are 
all potential factors in determining a limit on the payroll access. Factors such as the credit 
risk to the payroll access company, the funds available in the payroll access resource, 
employee performance, and other factors may be considered. 

In another embodiment of the present invention, the payroll access company 
provides a payroll access resource in the form of funds held within the payroll access 
company. The employee has access to the funds by making a formal request for payroll 
access. The request may be made in person, in writing, or electronically, or using one of the 
methods disclosed herein. The payroll access company transfers the funds to the employee 
and informs the payroll service of the transaction and the corresponding transaction fee. The 
payroll service deducts from the employee's pay the appropriate sum and subsequently 
distributes to the payroll access company and the employee the appropriate dollar amounts. 
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Alternatively, the payroll access company may perform the duties of the payroll service and 
administer the payroll as well as operate the payroll access program. 

In another embodiment of the present invention, the payroll access resource is a line 
of credit tied to the employee's payroll. The employee gains access to the payroll access 
resource by use of a credit card with a payroll access limit. The credit card may have an 
additional line of credit not tied to the payroll access program or may have a line of credit 
equal to the payroll access program limit. When the employee uses the credit card to access 
wages, the credit card company acting as a payroll access company, informs the payroll 
administrator of the transaction and the appropriate transaction fees. The credit card 
company forwards funds to the employee, such as in the form of activating or increasing a 
line of credit or a cash advance. The payroll service then deducts the appropriate amounts 
from the employee's pay and distributes the deducted amounts and the transaction fee to the 
credit company and others, as necessary. The remaining pay is distributed to the employee. 
In an alternative embodiment, the payroll service may act in conjunction with a credit 
company and issue a payroll card, a credit card, or a similar debit/ATM card. 

In another embodiment, the payroll service may issue a payroll card in lieu of a 
standard pay check or other form of payment. The payroll card allows the employee to draw 
from the payroll service's account any amount up to and equal to the employee's pay for that 
period. The payroll card allows the employee access to substantially all his or her pay 
without having to take the pay check to the issuing bank to cash the check. 
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In yet another embodiment, employee information is given to a payroll service. The 
payroll service forwards the employee information to a payroll access company retained by 
the employer or the payroll service. The payroll access company gathers information on the 
employee(s), such as names, addresses, phone numbers, average period paychecks, time on 
the job, and social security numbers and determines an appropriate payroll access limit for 
each employee. The payroll access limit is tied to an ATM accessible account and the 
pertinent information regarding the employee's potential for ATM payroll access and the 
corresponding limit is forwarded to the bank. The bank (or alternatively some other party) 
issues a payroll access ATM card to the employee, which allows the employee access to the 
limited amount determined by the payroll access company, through an ATM. 

Preferably, the payroll access company has established a master account at the bank 
issuing the ATM cards and has established a sub-account for each employee issued an ATM 
card. When the employee receives the ATM card with the pertinent information regarding 
remittance and how to obtain payroll access, the employee can use the ATM card at an ATM 
facility to contact the issuing bank through the electronic computer network. When the 
employee contacts the issuing bank, corresponding funds are automatically transferred from 
the master account into the employee's individual sub-account. Thus, the sub-account 
actually has no funds until the sub-account is activated by using the card and the funds are 
automatically transferred from the master account or alternatively transferred or wired with 
associated fees. 
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If the funds cannot be automatically transferred from a master account to a sub- 
account as described, the employee may notify the payroll access company prior to accessing 
payroll through the ATM card. For example, the employee may notify the payroll access 
company by placing a call to the payroll access company. The employee could also request 
the account be activated by internet, fax, or through the ATM. The payroll access company 
can automatically transfer the funds into an account that is linked to the employee's ATM 
card. Again, in this way, the funds are not actually placed in the ATM accessible account 
until the employee indicates his or her intent to use the card. 

After the ATM machine notifies the issuing bank of the withdrawal and issues the 
funds to the employee, the bank notifies the payroll access company of the transaction. The 
payroll access company totals the amount and number of transactions plus appropriate fees 
and forwards that information to the participating payroll service and/or the employer. The 
payroll service and/or the employer can then deduct the total amount of funds forwarded (or 
alternatively made periodic deductions) including the fees from the paycheck of the 
employee. The payroll service forwards the deducted amount including appropriate fees to 
the payroll access company. The payroll access company notifies the bank that the 
employee's payroll access obligation has been satisfied. At this point, the bank can reset the 
limit of the payroll access ATM card for the next pay period and reset the accessability to 
payroll or leave the account idle, as appropriate. The payroll access company may send the 
payroll service and the employer a commission for the transaction in order to compensate 
them for their services and for using the payroll access company. 
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In another embodiment of the present invention, the payroll access card or a payroll 
card is issued to the employee. The employee uses the card to withdraw money from an 
ATM or charge purchases, up to the limit on the card. The employee may use the entire 
amount available on the card or may use only a portion of the amount available on the card. 
Preferably the amount of money charged against the card during a given pay period is 
deducted from the employee's next pay check so that all of the purchases and transactions 
made using the card are paid for with each pay period. However, it is also contemplated that 
a periodic payment could be deducted from the employee's paycheck and applied toward 
purchases and cash withdrawals made on the card. 

In another preferred embodiment, the card acts as a form of cash and is charged 
with a certain dollar value and is used with various vendors or to obtain cash. The amount 
charged to the card is then deducted from the employee's pay check. The potential limit on 
the card may equal the dollar amount that will be deducted from the employee's check minus 
any fees or payments that will also be deducted. Alternatively, a pre-charged loading fee 
could be assessed. The payroll card may also be tied to a line of credit. All of the funds may 
be distributed for the employee's check or the payroll card may have a carry over balance. 

In another embodiment of the present invention, the present invention is used by the 
employer without an outside partner or third party. The employer implements the payroll 
access program for employees to access payroll on demand, without the employer having to 
authorize or otherwise administer individual payroll access for the employees. Using the 
present invention, the employee is able to automatically receive a request for forwarded 
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wages and the employer can automatically deduct the funds and charge a fee, if desired. In 
this embodiment of the present invention, the employer establishes a payroll access resource 
and provides the employee access to the payroll access resource. 

As explained above, the party facilitating the request and transfer is preferably not 
the employer of the employee, though it is understood that the employer working together 
with an outside partner could practice the present invention to the advantage of both 
employer and employees. For example, an outside partner could set up and facilitate the 
implementation and administration of the payroll access program in a way that allows the 
employer to provide payroll access through the payroll access program of the present 
invention. In one embodiment of the present invention, an outside partner provides funds, 
technical means, and instruction to the employer that allows the employer to implement the 
payroll access program. The employer may draw from the outside partner's funds to provide 
a payroll access resource for employees. In this way, the employer is involved in the payroll 
access process but is not required to go through the work of authorizing individual requests 
for payroll access. 

Regarding the several embodiments and descriptions of the present invention as set 
forth above, in order to effectively use the present invention, it is contemplated that a user 
will assemble combinations of the various specific means disclosed, such as the various 
means for requesting the access, means for providing access to a payroll access resource for 
means for transferring funds, means for transferring information related to the payroll access 
transaction, a means for deducting the funds, and transaction fees from the employee's check 
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and/or means for distributing the paycheck and fees. Likewise, it is contemplated that the 
one or more parties may carry out or facilitate any one or a combination of the steps of the 
present invention, such as the steps of providing a payroll access resource, providing access 
to the payroll access resource, transferring the funds, transferring the information necessary 
to parties involved in the transaction, deducting the funds, and distributing the adjusted pay 
and transaction fees. 

In the present invention, employees who access payroll may be charged a set fee or 
an access fee. There may also be a fee for using an ATM card. Typically, the ATM card is 
tied to some monetary limits, such as salary earned based on actual hours worked to date for 
the pay period, the employee has access to salary or pay as he or she desires. This employee 
could access payroll daily, weekly, bi-weekly, etc. On the day when the employee would 
otherwise receive a paycheck or pay stub, the employee receives a settlement, stub, or pay 
showing the amounts of pay already accessed along with the check or other payment he 
would normally receive. 

For example, John Smith works 16 hours. In two days at $10 per hour, he has 
approximately $160 in gross wages. He is allowed to access up to seventy-five percent of 
that amount using the present invention, or $120. A week later he has 40 hours total work 
for the pay period, and having accessed 16 hours of previous pay, he has 24 hours of pay 
available, of which he can access seventy-five percent. Again, that money can be accessed 
as needed on a daily or weekly basis. 
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In one embodiment, the hours worked by an employee and the correlating daily 
wages earned are tracked and stored electronically. Information is updated daily giving a 
running total of the employee's wages earned for a given pay period. This information is 
included in the payroll access system of the present invention. The information can be 
utilized by the parties involved in setting limits on withdrawals from the payroll, such as 
allowing a payroll access withdrawal based on the hours worked to date or may be used by 
the employee to evaluate how much of his or her payroll he wishes to access. An employee 
could view their earned wages and/or hours and the corresponding dollar amounts over the 
internet via a secure internet portal. The employee could also view the payroll history at the 
website and could print from the website pay stubs or reconciliation of payroll taxes, 
advances, garnishments, and other payroll related transactions. 

The website and materials available on the website could also serve as proof of 
income and could be used for loans, credit card companies, or other situations in which there 
is a need to verify income. The internet portal may be accessed at various levels. One level 
of access maybe granted to the employee giving complete access to all data and the ability 
to conduct transactions. A more limited access might be given to companies that need to 
verify income. A third type of access could allow certain types of transactions to take place 
over the internet portal by authorized users other than the employee. 

Figure 1 shows a preferred embodiment of the present invention in which a payroll 
access company establishes an account for an employee and provides access to the account. 
The access can be provided by establishing an account at a bank and allowing the employee 
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to use the bank's services to access the account. The payroll access company funds the 
account so that there is a sufficient amount of money from which the employee can draw 
funds. The employee makes a request for funds from the bank and the bank transfers the 
funds to the employee. The bank then notifies the payroll access company of the amount 
withdrawn from the account. The payroll access company in turn notifies the payroll service 
handling the employee's payroll that the amount of money transferred to the employee 
through the account, plus any associated transaction fees, should be deducted from the 
employee's check. The payrolls service then deducts the amount of money transferred and 
the corresponding fees form the employee's pay, distributes the adjusted pay to the employee 
and distributes the transaction fees to the payroll access company, the bank, and any other 
entities requiring a transaction fee. The payroll service may elect to deduct a transaction fee 
as well. 

Figure 2 shows another embodiment of the present invention in which a payroll 
access company provides access to funds to the employee directly. Thus, an employee can 
make a request directly to the payroll access company and the payroll access company can 
transfer the funds to the employee. The payroll access company then notifies the payroll 
service of the funds that have been forwarded to the employee and the payroll service will 
subsequently deduct the amount of money transferred to the employee plus additional 
transaction fees from the employee's paycheck. At payday the payroll service will distribute 
the adjusted pay to the employee and distribute the associated transaction fees. The payroll 
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service may elect to distribute the paycheck and the transaction fees during separate 
distributions. 

Figure 3 illustrates another embodiment of the present invention. In this 
embodiment, a credit card acts as the source for the employee's payroll access. The credit 
card company provides the employee with a line of credit tied to the employee's payroll. 
Using a credit card or other services provided by the credit card company, the employee can 
request access to payroll funds and the credit card company will transfer the requested funds 
to the employee. After making the transfer, the credit card company can then inform the 
payroll service of the amount forwarded to the employee and related transaction fees. The 
payroll service then can distribute the adjusted pay and transaction fees to the employee and 
credit card company, respectively. 

Figure 4 shows a flow chart of one embodiment of the present invention in which 
an employee uses a payroll access ATM card to access payroll. 

Access to the payroll can be provided by the payroll service company itself as 
indicated in Figures 5 and 6. In Figure 5, the payroll service company or some other payroll 
related company can provide the employee with access to payroll. As with other 
embodiments, the employee submits a request to the payroll service company and the payroll 
service company forwards the funds to the employee. The payroll service company then 
distributes the employee's adjusted pay minus the forwarded funds and any appropriate 
transaction fees. 
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Figure 6, yet another embodiment of the present invention, illustrates that 
potentially any third party can act as an intermediary to allow the employee to request funds 
and to forward funds to the employee based on an operating relationship with the employee's 
payroll service company or some related third party having control over the employee's 
payroll. 

Figure 7 shows another embodiment of the present invention whereby an employee 
requests access to an amount of payroll from a wire transfer company. The request may 
come over the internet or through an ATM or any of the other means for requesting such 
access mentioned above. The wire transfer organization provides access to payroll funds by 
receiving electronic requests for such funds from a variety of sources. The employee can 
request funds from payroll to be wired to an account or location of the employee's choice. 
Having received the employee's request, the wire transfer company then transfers the 
requested amount of money and notifies the employee that the amount forwarded plus any 
transaction costs and wire transfer fees will be deducted from the employee's payroll. The 
wire transfer company notifies the payroll service of the amount forwarded and appropriate 
transaction fees. The payroll service deducts an amount equal to the funds forwarded plus 
the access transaction fees from the employee's periodic paycheck. The payroll service can 
then forward the transaction fee, such as the wire transfer fee to the wire transfer company, 
as well as forwarding any other fees out of the employee's paycheck and distribute the 
adjusted pay to the employee on the employee's regular pay day. The payroll service may 
also choose to charge a transaction fee. 


- Page 26- 


Docket No 7885 5 


